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AMERICAN ASSOCIATION OF UNIVERSITY WOMEN (AAUW)

MISSION STATEMENT

AAUW advances equity for women and girls through advocacy, education and research.
VISION STATEMENT

AAUW will be a powerful advocate and visible leader in equity and education through

research, philanthropy, and measurable change in critical areas impacting the lives of
~women and girls.
VALUE PROMISE

By joining AAUW, we belong to a community that breaks through educational and economic

barriers so that all women bhave a fair chance.

Message from Presidents
Ruth Z. Sweetser and Barbara L. O'Connor

AAUW in the 21st Century

Will 2009 be the year of AAUW s transformation? If so, each of us needs to be reminded that policies
and procedures by themselves don’t change an organization. Rather, it is YOU, the members, who have
the opportunity to move AAUW from a 20th- to a 21st-century organization. Since transformation de-
pends on the human factor, how does this happen?

First, we have to work together and think together as an entire community to ensure that we keep our
AAUW Value Promise at all times. When planning branch activities or even personal activities, ask
“How does this project or program or activity help keep AAUW'’s Value Promise?” In other words, how
am I helping to break through educational and economic barriers for women and girls? Diligence in
keeping AAUW’s promise will make an enormous difference both in getting results for our mission and
in branding our organization.

Whenever you read with your granddaughter, play in a bridge tournament that benefits the AAUW Edu-
cational Foundation, host a guest speaker on pay equity at a branch meeting, or write your member of
Congress through our Two-Minute Activist portal, you’re taking a step to break through barriers. Just
asking yourself that question brings a new awareness to and appreciation of our work that is vital to
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making it succeed—and will help you focus as your branch plans its mission-based programming. When
you take that planning up a notch—asking how can my branch join with as many other branches and
members as possible to apply our collective influence to a breakthrough—barriers, watch out! With na-
tionwide engagement by members, our results, if documentable, will prove to be powerful and persua-
sive.

Second, plan to attend the 2009 AAUW National Convention: Breaking through Barriers, June 26-28, in
St. Louis. There you’ll have the chance to experience the new AAUW firsthand, to see with your own
eyes what the future holds for our organization. You’ll make AAUW history by participating in the by-
laws votes, and, of course, you’ll reconnect with old friends and make valuable and enjoyable new con-
nections. But, please, come to convention well versed in the proposed bylaws and rationales; the brief-
ings provide extensive information on these new approaches.

Third, adopt innovative tools and future-oriented thinking about what will make AAUW viable, attrac-
tive, and competitive. Yes, organizations compete for the attention and participation of current and po-
tential members. If we are unable or unwilling to see the big picture of AAUW and its needs in 2009 and
beyond, we risk the future of the entire organization. So to finalize the corporate restructuring from three
separate entities to one tax-exempt umbrella organization (501(c)(3) with a very small 501(c)(4) subsidi-
ary, the Action Fund), we will need to adopt bylaws that support the respective legalities and functions.
We also need new ways of operating that recognize updated ways to lead, technology that facilitates ad-
ministrative work so volunteers can devote themselves to breaking through barriers, 21st-century ways
of engaging with each other, and other practices.

A number of these innovative tools have been introduced through the series of briefings that AAUW has
provided since early fall 2008. These tools include the Programs in a Box, which provide how-to’s for
mission-based programming; the Membership Pilot Program, which will allow leaders to manage their
membership records online; and the Branch and State Local Scholarship Clearinghouse Pilot Program,
which will help branches market their scholarships and select their recipients from a pool of prescreened
applicants. Our new method of submitting a leadership position application will allow members to ex-
press general and specific areas for service, along with an inventory of skill sets they can bring to these
positions. The type of work expected of the regional director is so valuable that we are revamping and
strengthening that role to ensure grassroots engagement for the new AAUW.

At the AAUW state spring meetings, board members and other leaders—champions—will present and
facilitate discussion on all these transitions. Be sure to take advantage of this personalized learning op-
portunity, especially in preparation for the convention in St. Louis.

Each of these changes marks a departure from our business as usual, yet they are all designed to address
our organizational shortcomings. It is up to us to take hold of what organizational development teaches
us, leave behind AAUW practices and thinking that don’t work, and build on AAUW’s unmatched leg-
acy to reshape its potential for the future. We need to be smart, as well as educated!

The critical question is, How will you help AAUW move into the 21st century? As noted, the forward-
looking framework and policies/procedures are being developed for your consideration and decision.
How you think about AAUW, its future and its promise, will determine both how you receive proposed
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changes and, more important, what you do with the new AAUW once it is in place. You—both individu-
ally and collectively as the AAUW community—are the agent on which AAUW’s success rests!

The new AAUW is going to be a force to be reckoned with. With a community of nearly 100,000 deter-
mined women and men, focused on a single objective—to break through barriers for women and girls—
we will be unstoppable.

*kk

Message from Patrica Ho, New
England Regional Director

HOW RELEVANT ARE WE?

Lilly Ledbetter’s victory was a significant win for all of us! Not only did passage of the Fair Pay
Act reverse a regressive Supreme Court decision, but it highlighted AAUW’s advocacy power in leading
the fight for pay equity. AAUW staff provided ongoing support to Lilly, accompanied her to hearings,
and were seated in the front row as President Obama signed the bill into law. Next step -- leading a coa-
lition for passage of the Paycheck Fairness Act, which addresses wage discrimination and empowers
women to negotiate for equal pay.

As the recession has deepened, Linda Hallman and staff have increased efforts on behalf of
working women and their families. AAUW lobbied members of Congress regarding our priorities for
the stimulus package, and most of our key issues were included -- extension of unemployment benefits,
tax credits for families especially those in real need, appropriations for food stamps, aid to schools to
maintain their budgets and undertake critical construction projects, tax credit for college tuition, in-
crease of $500 to the maximum Pell grant, COBRA subsidies allowing families to maintain health insur-
ance after being laid off.

Why is AAUW so involved in economic recovery efforts? Women have lost 495,000 jobs since
the beginning of the recession in December 2007, and yet, more families than ever are relying upon
women as family breadwinners. Earning only 78 cents compared to a man’s dollar, women need equal
access to employment and equal pay, especially during painful economic times, to keep their families
afloat. Find out more about AAUW’s Keep the Change campaign at www.aauw.org and how you can
spread the message.

Linda Hallman states that “AAUW’s mission-related work is ongoing and widespread, that
AAUW must do everything we can to help get the American people back to work and to ensure that the
unique concerns of women and girls are factored into policy solutions.” Recognized for our effective
representation of women, AAUW has been invited to the White House Task Force on Middle Class
Working Families. In this forum, AAUW has advocated for opening up nontraditional STEM fields to
women, apprenticeships for women on construction projects funded through the recovery plan, and
work/life balance for women in the workplace. We can be proud of AAUW’s presence and work on be-
half of women and families. Relevant? We are indeed! PatriciaHoAAUWMA @aol.com
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Message from Linda D. Hallman, CAE
AAUW Executive Director

Dear AAUW Friends:

Today I was honored to attend the national ceremony celebrating President Abraham Lincoln's 200th
birthday. As you can imagine, it was a wonderful event - held in the grandeur of the U.S. Capitol Ro-
tunda but tempered by the real challenges before us. The crisis facing America today is very different
from the one that faced President Lincoln, but as President Obama stated this morning, "We are once
again debating the critical issues of our time. Let us remember that we are doing so as servants to the
same flag, as representatives of the same people, and as stakeholders in a common future." Those words
get to the heart of AAUW's mission, and specifically what AAUW has been doing to get our nation back
to work and our economy moving again.

As the recession has deepened, we at AAUW have been stepping up our efforts to fight for working
women and their families. I wanted to take this moment to fill you in on our latest work, update you on
our progress, and keep you informed on where we stand on these critical issues.

We believe wholeheartedly that the most pressing national economic question is simply this: "Are we -
our government, policy makers, and communities - doing everything we can to get the American people
back to work?" That has led AAUW to ask a similar question: "Is AAUW doing everything we can to
help get the American people back to work and to ensure that the unique concerns of women and girls
are factored into policy solutions?" For the last several months, AAUW has been lobbying members of
Congress on our top priorities for the American Recovery and Reinvestment Act - the recovery bill
-which include investments in higher education, school construction and modernization, affordable
healthcare, targeted tax credits, and direct appropriations to states and localities to support critical serv-
ices. The recovery package, a version of which has been passed by both chambers, has now been recon-
ciled and is set for a final vote. This week, AAUW sent a letter to conferees urging them to include our
most important priorities in the final bill. We are pleased to report that AAUW was successful in main-
taining most of our key priorities in the compromise measure, including:

*  Avaluable tax credit to "Make Work Pay" for American families and an expansion of the Child
Tax Credit to target more families in need - especially those in poverty.[i]

*  The inclusion of an extension and increase of current unemployment benefits, which will help
many hurting workers facing an even tougher job market and also represents funds that will
quickly go back into the economy.
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*  Almost $20 billion in appropriations for the Supplemental Nutrition Assistance Program (SNAP)
because, in addition to feeding the hungry, food stamps are dollar for dollar by far the most
stimulative provision in the recovery and reinvestment bill.

»  $53.6 billion in State Fiscal Stabilization Funds to help schools maintain their education budgets
and initiate critical renovation and construction projects. This education funds will save jobs as
well as create them.

*  The "American Opportunity Tax Credit," a $2,500 tax credit for college tuition and other ex-
penses, providing a targeted investment that will encourage individuals to retrain and retool
through higher education - which will in turn improve their earning potential and career competi-
tiveness. People without college degrees are much more vulnerable to being laid off than those
who have this important credential, providing further evidence that the AAUW priority of invest-
ing in education is money well spent, period.

*  Avital increase in the maximum Pell grant award of $500 for the 2009-2010 school year, as well
as additional funds for work-study programs, helping millions of students go to college - and stay
in college.

*  Providing meaningful COBRA subsidies, which will allow more American families to be able to
maintain their health insurance and afford valuable preventative care after they've been laid off,
which could help to avoid not only heartache but bankruptcies in the future.[iii]

While engaging in intense lobbying efforts on the recovery bill, AAUW has simultaneously taken the
lead in promoting another form of economic stimulus: pay equity. I was so proud to have a front-row
seat at the White House to watch our new president sign this AAUW priority into law - in fact, it was the
first bill President Obama signed. The Lilly Ledbetter Fair Pay Act fixes the Supreme Court's disastrous
2007 Ledbetter decision, but that's just a down payment on the truly meaningful change needed to end
the pernicious wage gap. That's why, just this morning, AAUW hosted and led a key coalition meeting
for the Paycheck Fairness Act. This critical legislative update to the 45-year old Equal Pay Act takes a
number of steps to deter wage discrimination and to empower women to negotiate for and achieve equal
pay in the workplace.

You might ask how pay equity equates to economic stimulus. Women have lost about 495,000 jobs since
the beginning of the current recession in December 2007. Women's unemployment rate is up 1.6 per-
centage points to 5.9 percent over that same time period.[iv] More families than ever rely on women as a
breadwinner of the family, yet women still only earn 78 cents for every dollar men do.l! As a result,
many working families require meaningful support simply to make ends meet.[vi] Consequently, pay
equity - quite literally - helps families make ends meet, especially during these difficult economic times.
Toward that end, in fact, we're asking that you send a Keep the Change e-card to your friends and fam-
ily, asking that they write their senators and urge passage of the Paycheck Fairness Act to help revive our
economic engine.

AAUW's mission-related work is ongoing and widespread. Just last week, at the invitation of the White
House, I attended the first briefing on the new White House Task Force on Middle Class Working Fami-
lies. During that meeting, I addressed the need to ensure apprenticeships for women on the shovel-ready
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construction projects that will be funded in the short-term by the recovery package, as well as the impor-
tance of opening up the nontraditional STEM fields to women as a means of achieving long-term eco-
nomic growth. In addition, AAUW has sent the White House a letter requesting that the Task Force de-
vote a specific field hearing to the unique challenges facing women in the workplace, with an emphasis
on work/life balance.

I wanted to give you a complete update on our economic recovery efforts, and that can't be done in a
short note. But since I know that our members expect and deserve an AAUW that fights the good fight
on multiple fronts, never resting until the job is done, I thought I would use the auspicious occasion of
Lincoln's birthday to illuminate our efforts. AAUW is steadfastly working towards a more perfect Un-
ion, and your support and participation is what makes this success possible. Thank you.

* %%

2009 AAUW National Convention will be

“Breaking through Barriers from STEM to Stern”
Submitted by Carol Blauvelt

AAUW-MO and the Local Arrangements Committee (LAC) in St. Louis are hard at work plan-
ning the details of hosting the 2009 AAUW National Convention at the Renaissance St. Louis Grand and
Suites Hotel, June 26-28, 2009. This historic convention, themed “BREAKING through BARRIERS,”
will discuss and vote on issues related to membership requirements, dues payments, public policy issues,
and much more. The results will have a momentous impact on who and what AAUW is to be in the
coming years. You don’t want to miss it! Check out the AAUW website for full details on the issues,
the convention, and things to do in St. Louis: www.aauw.org/convention.

Convention registration began on December 1%t and you DON’T want to miss out on Best Value
Registration!* Hundreds of AAUW members are making plans to head for St. Louis next June to shape
the future of our organization. The hotel has ample convention space, lovely rooms, great restaurants
and is right in the heart of downtown St. Louis. The Cardinals will be playing ball, the Zoo is free, the
Art Museum is world class, as is the Missouri Botanical Garden. Theater, opera and a great children’s
museum also await you.

At the convention we’ll have welcoming activities on Thursday, stimulating workshops on Friday
morning, First Timers’ briefings, lively business sessions each day, dynamic keynote speakers, an excit-
ing CEO Women Leaders luncheon, bylaws briefings, Meet the Candidates reception, elections for new
officers, Taste of Success displays, the elegant banquet on Saturday night, and a final business session
on Sunday morning. All this surrounded by the popular CyberStop, AAUW merchandise sales, our
friendly AAUW Missouri hospitality and much more. We want YOU to have a GREAT time at the con-
vention!

Please join us in St. Louis! Plan now to send branch members and delegates to convention by
budgeting for it, appointing delegates early, discussing the issues and bylaws. Treat yourself to a mini-
vacation at the historic Renaissance Grand Hotel where spa treatments, great restaurants, and lots of ex-
tras await you. Don’t forget to invite your AAUW family and friends from across the county to “meet
you in St. Louis” as we continue to ‘break through barriers’ for women and girls.
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For additional information, you may contact the Local Arrangements Committee:
Lynne Roney, chair (lynneroney@sbcglobal.net), Diane Ludwig - local sponsorships
(dbludwig22@aol.com), Pat Shores - volunteers/hospitality (apatriciashores(@charter.net,
and Julie Triplett - volunteers/hospitality (julietrip@charter.net)

skksk
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*1.NEWS FROM THE BRANCHES

BI’idgCDOI’t = Christine Ehlers
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The Bridgeport Area Branch looks forward to an interesting and exciting 2009. We have several
exciting and timely programs slated for the spring and study groups are going full force.

Bridgeport Area Branch has designated $7,000 in scholarship funds to be awarded this year to
local women who have not received prior scholarship aid from AAUW. Applicants must be a resident
for at least two years of any of the towns on our area, have completed at least 30 college credits by June
2009 and plan to continue their education for the school year 2009-2010. We always have a significant
number of applicants, but because of the current economic conditions, we anticipate an even greater
number of outstanding women applying. The scholarships will be awarded at our annual dinner meeting
this spring. Lorraine Conway is the AAUW Scholarship Chairperson. (lortok@aol.com)

Currently, the Bridgeport Area Branch has a total of 97 members, slightly down from last year.
But the good news is we are pleased to welcome four new student members-Lillie Ngyuen, Kaitlyn
Shake, Caroline Carrier and Louise Lisboa. Judi Polizzotti, VP Membership has been instrumental in
attracting our new members. We have had meetings with the students at the HCC Women’s Center, such
as a seminar on financial aid in February. Mary Ann Matthews has also helped facilitate these meetings.

Another way we have been attracting new members, as well as offering another venue for current
members to get to know each other better, has been our Networking Group. In December Barbara Abra-
ham, a member, gave a presentation on Eldercare which was enthusiastically received. A light supper is
usually served at these meetings. The next gathering will be in the first two weeks of March. A group
will attend the United Nations Commission on the Status of Women Conference in New York City.

Bridgeport Branch’s upcoming programs include a presentation by Dr. David Schmidt, Professor
in the Business School at Fairfield University. Dr. Schmidt, consultant to business and organizations,
will discuss the ethics of war at our March 19, 2009 meeting at the Trumbull Library on Quality Street,
Trumbull. Dr. Schmidt will discuss the history of the Just War Theory from Aristotle to the present and
how it should inform our government’s decisions. He’ll examine how this philosophy applies to the
military operations where the United States finds itself.

PAGE 7


mailto:lynneroney@sbcglobal.net
mailto:lynneroney@sbcglobal.net
mailto:dbludwig22@aol.com
mailto:dbludwig22@aol.com
mailto:apatriciashores@charter.net
mailto:apatriciashores@charter.net
mailto:julietrip@charter.net
mailto:julietrip@charter.net
mailto:lortok@aol.com
mailto:lortok@aol.com

WINTER ISSUE FEBRUARY, 2009

Our branch continues to support The Girls and Technology Exposition which will be held April
7™ at Housatonic Community College. This year it will be held in HCC’s new Events Center in Beacon
Hall. Our members actively participate in the program as exhibitors or at the reception desk..

The very successful Annual Author’s Luncheon is scheduled for Saturday, April 18, at noon in
the Trumbull Library on Quality Street, Trumbull. Nancy Goldstone, Connecticut author of Four
Queens, The Provencal Sisters Who Ruled Europe, is the speaker. Set against the backdrop of the turbu-
lent 13™ century comes the story of the four beautiful daughters of the Count of Provence, whose bril-
liant marriages made them the queens of France, England, Germany and Sicily. Sound interesting?

The book, which was published February 2008 by Viking Penguin, is available in hardcover and paper-
back. Please join us at the library — reservations are not necessary. Have a wonderful spring!

——— Lower CT Valley Branch - Pat Lenihan Co-President

Interest groups continue to grow within our branch. Gladyce Lawrence has organized a special
knitting group, making afghans for “Warm America”, a project for area homeless women. Barbara
Arelt, Financial Advisor, in addition to her monthly educational investment sessions, has organized an
evening seminar on June 17 at her office at Smith Barney in Essex. The evening speaker will highlight
socially responsible investing.

A joint meeting will be held with the Shoreline Branch on April 15 at 7:00pm at the Acton Li-
brary in Old Saybrook. The focus of this meeting will be presentations by three graduate students who
have profited from AAUW’s Educational Foundation. Two American Fellows — Emily Wentzell, Doc-
toral Candidate, Department of Anthropology, University of Michigan and visiting Assistant in Re-
search, Yale University and Katy Prudic a graduate student at Yale and Tejeswi Pratima Dodda, an Inter-
national Fellow at the University of Hartford will present their individual research studies and benefits
of Foundation support.

Our May 13 meeting’s presenter will be Judy Preston of the Tidewater Institute in Old Saybrook.
The Tidewater Institute is a new initiative designed to address key threats to the internationally signifi-
cant natural resources of the Connecticut River Estuary. Thelnstitute seeks to work with existing state,
federal and non-profit organizations on the River to 1) bring Estuary communities together to create a
shared vision that unites River towns, 2) provide ecological education specific to the region and 3) pro-
vide specific information to land use decision makers through publications, a website and funding
strategies to protect Estuary natural resources.

On June 10, Lilly Saltcman, a Holocaust survivor and her daughter, Julie Salamon, author of
NET OF DREAMS will share the author’s discovery of her family’s history and her trip to the death
camps with her mother. Julie Salamon is also the author of HOSPITAL
and several other novels.

REMEMBER TO SAVE THIS DATE - Sat. March 14, 2009, Book Author Luncheon. (See article in

the Fall Edition OR contact Pat Lenihan, 860-399-5585 - reservation deadline - 3/2/09.)
e s 1
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New Canaan - Linda Avgerinos

The New Canaan Branch invites all AAUW members and their guests to join us at our annual
Book & Author Luncheon, to be held on Thursday, April 2, 2009, 11:15 a.m., at Woodway Country
Club, Darien. Three outstanding authors will be presenting, and Woodway will serve us a great lunch, as
usual. The authors are: Tilar J. Mazzeo, “The Widow Clicquot: The Story of a Champagne Empire and
the Woman Who Ruled It,” Laura Claridge, “Emily Post: Daughter of the Gilded Age, Mistress of
American Manners,” and Lansing Lamont, “You Must Remember This: A Reporter’s Odyssey from
Camelot to Glasnost.” Tickets cost $60 and are available from Pam Molenaar at 966-7372

(pammusa@optonline.net) after February 15.
skeksk

New London - Nancy levine Presideht ! ! ! !

Dean Phil Ray of Connecticut College presented a fascinating history of new genres in 19 and 20® cen-
tury literature (detective fiction and science fiction) for our February meeting. The book group plans to
expand on this by reading one or more of these historic works. The March meeting will be conducted by
members using case studies to clarify some current wage gap/pay equity issues. Members will be role
playing and it will be a highly interactive program. The economic slow down has been on everyone’s
minds, so members donated groceries to the local food bank. Re-gifted items were sold to raise money
for the local college scholarships our branch awards annually. We are planning a Book Author Lunch-

eon for October, so watch for more information on that project.
@c@ N

skskek
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Storrs Willimantic - Lesley Kirschenbaum. President % &=

The Storrs/Willimantic branch has started a movie interest group. We view and discuss movies
that focus on women’s issues. The group has seen Bend it like Beckham, Whale Rider, Magilopolis, and
the Rabbit Proof Fence. We are looking for suggestions. Please e-mail suggestions to
llesleyk(@yahoo.com. (Note LL at beginning of address)

We are very pleased and proud that Quuinnebaug Valley Community College in Willimantic has
joined AAUW as a College/University member. We look forward to their participation in our branch
activities.

At our February meeting, we presented our Women of the Year award to Lisa Maruzo-Bolduc.
Lisa is the Chief of Police in Willimantic. Following being presented with the award, Lisa spoke about
women who are professionals in police departments, women as offenders and women as victims. Chief
Maruzo-Bolduc is a native of Norwich and has worked for the Willimantic Police Dept. for 30 years.
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She says that in 1979, women made up 0% of Police Dept Administration. Now 4% of Police Adminis-
trators are women. In order to combat prostitution, Lisa would like to make treatment the path women
would take instead of incarceration. She emphasized the importance of education for these women. Our
branch hopes to be able to partner in some way with the Police Department to support education for
women.

Our branch is planning to send 2 women to the National Conference for College Women Student
Leaders. If your branch would like to add to our fund we could probably send more than 2 women. We
have 3 colleges in our area, UCONN, ECSU and Quinnebaug Valley Community College. Thanks

kksk

Testimony of Carol Virostek — Appropriation Committee
Hearing - 2/11/09

My name is Carol Virostek. I am Past President of the CT American Association of University
Women, the organization that was instrumental in founding the PCSW and one of its strongest partners.
Thank you for this opportunity to address you today and to express my total opposition to the Gover-
nor’s proposal to eliminate the Permanent Commission on the Status of Women. Just as her predecessor
did in his 2003 budget, Governor Rell seems to have targeted those agencies serving the most vulnerable
people of our state: in this case, women and girls who are victims of discrimination, bullying, sexual as-
sault, and questionable medical and employment practices.

I can appreciate the difficulty of the task you have before you of fairly appropriating our limited
state resources in these dire economic times. But because of these times, it is even more important to
reflect on how and why the PCSW is unique among other state agencies - and why its $1.1M annual
allotment is that rare investment whose value has actually increased over time.

I have spent my adult life both as an educator and as a volunteer for local and national service
and advocacy organizations, whose missions to promote equity, economic security, child care, health and
affordable housing, have all been dramatically advanced by the work of the PCSW. While some organi-
zations do research, some provide social services, and others advocate for legislation, not one has the
power to effective positive societal change the way PCSW can. One of its greatest strengths is in coali-
tion building — bringing together dozens of organizations representing a host of women’s issues. PCSW
is the hub. It derives data from its partners and translates those data into an effective legislative agenda.
It educates our legislators and the public at large on issues that otherwise might have gone under the ra-
dar — bullying in schools and the workplace, incidents of sexual harassment and racism on a college
campus, the disparity in wages between men and women doing the same job, unconscionable medical
practices such as drive-through mastectomies. And therein lies the difference, ladies and gentlemen.

When a service organization or nonprofit speaks out, we can only hope that our legislators will
listen. When the PCSW becomes involved as a resource for our lawmakers and government officials,
legislation is enacted. And it is only through the passage of law that injustices can be rectified, unlawful
practices forbidden and penalized. And let’s not forget. The free sexual harassment prevention training
offered to all state agencies. Or the referrals to crisis centers for victims of domestic violence or human
trafficking. PCSW staffers are on the ground and in the fray - as well as in the Capitol.
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Please don’t take away this unparalleled advocate for women’s health, safety, and financial secu-
rity that has worked tirelessly and successfully for 35 years. But the job is not finished. When the PCSW
ensures the protection of the rights of women, it ensures positive outcomes and a better life for their
families and communities — the citizens of our state. It’s what government is obliged to do. To that end,
the PCSW is essential - and - it’s a real bargain.

Carol R. Virostek, Ph.D.
AAUW Connecticut Past President

You can send written testimony to express your views on the PSCW to:

Senator Toni Harp and Representative John Geragosian
Appropriation Committee Co-Chairs
Legislative Office Building, Room 2700
Capitol Avenue

Hartford, Connecticut 06106

skkskok

WWW.aauw.org www.aauwct.com

Remember to check frequently the AAUW websites - both national and Connecticut - for updated in-

formation, public policy, celebration activities, initiatives, member news, Education and Legal Advocacy
Foundation news, and much much more!

A WOMAN WHO CHANGED HISTORY

Nellie Ross (1876-1977)

Ross, of Wyoming, was the first female governor in United States history. She was married to
the state”’s Democratic governor, William Ross; when he died unexpectedly in 1924, party leaders
asked her to head the state ticket. She won handily and served a model first term, reducing the state
debt by over #1 million and improving performance in public education. She lost her bid for re-
election in 1926, but was later named the first female director of the United States Mint by President

Franklin D. Roosevelt.
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AAUW

AAUW/CT Convention 2009
Registration Form

Name
(as you wish it to appear on your name tag)
Branch

Leadership Position

___Branch ____State ___National
Voting Status — Check One
_____ Branch President ____ State Officer/Leadership Team
____Branch Delegate _ Past AAUW/CT President
_____Member-at-Large _____Non-member/Non-voting Attendee
Mailing Address
City/State/ZIP
Phone: Daytime Evening

E-mail Address:

Friendship Gathering/Reception: 8:00 — 11:00 P.M. Friday, April 24, 2009
Hosted by Danbury Area Branch
Essex A Ethan Allen Hotel
Please check your intention.
_ I'will be attending the Friendship Gathering on Friday evening.
_____I'will not be attending the Friendship Gathering on Friday evening.

Convention/Annual Business Meeting: Saturday, April 25, 2009
Essex B-C Ethan Allen Hotel

Registration Fee: $40 includes Continental Breakfast and Buffet Luncheon
Make checks payable to AAUW/CT
Registration Deadline April 11, 2009. Send this form and payment to:
Carol Blauvelt 128 Indian Waters Drive = New Canaan, CT 06840
For additional information, contact her at:
Telephone: 203.966.7059  E-mail: CABLAUVELT@aol.com Fax: 203.966.3006

TOTAL ENCLOSED: §
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Convention Information and Logistics

Convention Accommodations

Ethan Allen Hotel

21 Lake Avenue Extension
Danbury, CT 06811
PH. 203.448.7136

800.742.1776 Friendship Gathering
FAX 203.748.0036
The hotel is holding 12 rooms for us. Friday, April 24 8:00 -11:00 P.M.
Make reservations by March 27, 2009, for special Hosted by Danbury Area Branch
convention room rate of $109 plus tax Ethan Allen Hotel
www.ethanallenhotel.com Essex A

Onsite Convention Committee

Julia Horne, Branch President;
Anne Hill, Program Vice President; Sophie
Godward, Public Policy Chair

Directions to the Ethan Allen Hotel

From I-84 (East or West) take Exit 4. At the light, turn right and the hotel will be on
your right, after the underpass. Handicapped parking is available directly in front
of the building and there is adequate parking for all others. All convention meeting

rooms are on the first level.

Danbury Area Doings

Hotel check-in time is at 3:00 p.m. If you arrive earlier, you may enjoy taking the hotel shuttle to the

famous Danbury Mall, a short drive away. There you may have lunch at any number of good restaurants
or do a little for the economy in the great shops at the mall.
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Dates to Remember

Saturday, April 25, 2009 -2009, AAUW/CT Annual Meeting and Convention, 8:30 am - 3:30 pm
held at the Ethan Allen Hotel, 21 Lake Extension, Danbury, CT, 06811.

April 27, 2009 - Deadline for submissions for Nutmeg News fall 2008 issue. Submissions
as Word documents can be emailed to pjthompson@mac.com or mailed to Pamela Thompson,
P. O. box 156, East Killingly, CT 06243. (Be sure to check the spelling of people’s names!)

June 26 - 28 - 2009 AAUW National Convention “Breaking through Barriers”
St. Louis, Missouri

Pamela Thompson
Editor, Nutmeg News

P. O. Box 156

East Killingly, CT 06243
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